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Here it is – thanks.
 

9:30 - 10:30
Ed Canning
Avoiding Constructive Dismissal Claims 
 · How to make changes to remuneration and the terms 

of employment without triggering a lawsuit
 
 
 
12:30 - 1:30
Richard D. Simmons
Protecting your client base from rogue 
employees
 · Creating enforceable confidentiality and non-

solicitation provisions so that the employees you 
have to let go don’t take your business with them

10:45 - 11:45
Jennifer Zdriluk
The Myth of the Layoff 
 · Don’t believe everything and the Employment 

Standards representative tells you – some 
layoffs can lead to a wrongful dismissal suit

 
 
1:30 – 2:30
Sean Jackson 
Laying off/Terminating Sick Employees
 · Human Rights Considerations
 ·Workplace Safety and Insurance 

            Considerations
 ·Wrongful Dismissal Considerations
 · The Nightmare Scenario (LTD)
 · Voluntary Severance Options

A light lunch and refreshments will be provided.
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